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EQUAL OPPORTUNITIES MONITORING FORM





The Anthony Nolan Trust’s policy aims to ensure the recruitment of the best person for each position and that no job applicant or employee receives less favourable treatment because of gender, gender reassignment, sexual orientation, marital or civil partnership status, colour, race, nationality, ethnic or national origins, religion or belief, age, pregnancy or maternity leave or trade union membership. To help The Anthony Nolan Trust monitor the effectiveness of this policy, please could you provide the information below.





This information is confidential and does not form part of your application. When your application is received, the form will be kept separate and the information will not be available to anyone involved in shortlisting or making an appointment.





PLEASE TICK THE APPROPRIATE BOX IN EACH SECTION





1. Are you…?	Male				2. Are you…?	Cohabiting			       





		Female						Married


					


								Single			(incl. Widowed or divorced)


			   


3. How would you describe your ethnic origin?





White			Asian or Asian British		Black or Black British		Chinese





European		Indian				Caribbean			





Other			Pakistani			African





			Bangladeshi			Other


		


			Other








Any other ethnic background (please specify) ………………………………………………………………………………














Position applied for:							Reference No:





Where did you see it advertised?





Your date of birth:  _ _ / _ _ / _ _ _ _					Your Age:





Thank you for your co-operation








4. Are you in good health?				Yes 				No		








5. Do you consider yourself to have a disability?	Yes				No		





If yes, please state the nature of the disability








If you have a disability that needs special arrangements to be made so that you can participate fully in our selection process, please ensure that this is drawn to our attention.








